











































These	students,	although	 interested	 in	sport,	were	not	 studying	sport	at	high-school	 level,	 so	answers	might	have	reflected	a	general	 lack	of	knowledge	about	 the	discipline,	 rather	 than	being	gender	specific.	Feelings	of	gender




Researchers	have	 reported	on	 intention-related	behaviours,	 such	as	 self-efficacy,	which	may	explain	gender	 inequality	within	 sport-related	employment	 (Sartore	&	Cunningham,	2007).	Gender	 role	 theory	may	explain	 these
findings,	in	that	a	lack	of	self-efficacy	is	perpetuated	by	society.	Women	tend	to	be	more	self-critical	and	state	their	doubts	and	weaknesses	in	the	hiring	process,	as	well	as	being	inhibited	in	promoting	their	accomplishments	(Kilty,
2006).	University	students	have,	however,	been	found	to	have	comparable	managerial	aspirations	and	potential	compared	to	men	(Steel,	Chelladurai,	&	Brown,	1987),	which	could	suggest	that	self-confidence	and	self-belief	may	differ












































predominant	method	of	data	collection	 in	order	 to	provide	an	understanding	and	deeper	exploration	of	 the	views	and	 ideas	of	 the	specific	groups	of	participants	under	 investigation	(Wilkinson,	1998).	Employability	 literature	and
research	have	tended	to	be	from	the	perspective	of	employers,	universities,	and	government,	which	have	meant	that	their	needs	have	dominated	the	debate	(McKeown	&	Lindorff,	2011).	There	are	few	studies	from	the	perspective	of
students	and	graduates	and	how	they	make	the	transition	from	higher	education	to	careers	(Nyström,	Dahlgren,	&	Dahlgren,	2008);	focus	was	therefore,	on	students’	perceptions.





was	also	 recorded	by	 the	 interviewers	noting	behaviours	 on	paper,	whenever	 they	were	 found	 to	 occur.	When	 transcribing	data	 and	 reporting	extracts,	 a	pseudonym	was	used.	The	 focus	groups	were	 conducted	by	 independent
researchers,	who	were	recruited	specifically	because	of	their	experience	in	focus	group	conduction	and	data	analysis.	The	researchers	did	not	know	any	of	the	students	prior	to	the	investigation,	and	also	had	not	been	part	of	the	study
conception;	these	factors	were	put	in	place,	in	order	to	reduce	bias	in	how	the	focus	groups	were	conducted,	and	also	how	coding	was	carried	out.








university	 student	group	 ranged	 in	age	 from	18	 to	30	years,	 two	of	 them	had	dependents,	 and	 they	were	 studying	on	one	of	 the	 following	courses:	 sports	 therapy,	 sport	 and	exercise	 science,	 strength	and	conditioning,	 or	 sport




































































































A	 limitation	of	 the	study	was	 that	students	who	had	already	dropped	out,	or	students	who	had	not	pursued	a	career	 in	sport	were	not	contacted;	participants	volunteered	to	be	part	of	 the	 focus	group.	 In	other	research,
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